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Annex 1

European Union CSDP Mission in Mali
(EUCAP Sahel Mali)
3-2016 Call for Contributions

Organisation:

European Union CSDP Mission in Mali EUCAP Sahel Mali)

Job Location:

Bamako

Avalilability: As indicated below
Staff Regime: As indicated below
Ref. Name of the post Location Available on
Seconded12 positions)
MA 07* | Human Resources and Personnel Management | o\ 3 Dec 2016
MA 38 Adviser — National Police (2 positions) 13 Dec 2016
MA 08 Human Resogrces and Personnel Management Bamako 15 Eeb 2017
Adviser — National Guard
MA 34 Executive Assistant to the Head of Mission nizgko ASAP
MA 39 Mission Analytical Capability (MAC) Analyst Bamako ASAP
MA 41 Press and Public Information Officer Bamako SAP
MA 44 Reporting Officer Bamako | 31 Jan 2017
MA 49 Trainer Criminal Investigation/Counter-terrorism | Bamako | 15 Feb 2017
Job Titles/ _ MA 53 | Trainer Public Order/Professional Intervention | Bamako | 01 Dec 2016
Vacancy notice MA 58 Legal Drafting Adviser Bamako ASAP
MA 70 Trainer Border Security Bamako ASAP
MA 84 Operational Evaluator Bamako ASAP
Seconded/Contracted7 positions)
MA 23 Logistics/Transport Officer Bamako ASAP
MA 25* | CIS Officer Bamako 15 Jan 2017
MA 33 Medical Adviser Bamako ASAP
MA 56 Deputy Senior Mission Security Officer Bamoak ASAP
MA 59 Human Resources and Personnel Management
MA 90 Adviser — Gendarmerie (2 positions) Bamako ASAP
MA 88 Adviser on Communication and Information Bamako ASAP
Systems

1/40




Deadline for
applications:
E-mail address
to send the Job

Friday 18 November 2016 at 17:00 Brussels time

cpcc-mali@eeas.europa.eu

Application
Form:
For more information relating to selection and uéonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Mr Frank BORCHERS
Information: frank.borchers@eeas.europa.eu

or
Ms Carmen EPURE
carmen.epure@ext.eeas.europa.eu

* The availability of these positionsis pending confirmation of extension, respectively non-extension.

EUCAP Sahel Mali bears a High Risk Non-Family Mission status dudht® present risk rating of the
mission area as high. As such, international semdrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by famgily member in the Mission area for the duratan
their tour of duty or contract. For reasons of sigguthe Mission Members are obliged to live irstrécted
areas, where security responsibilities are borthbyMission.

Seconded Personnel- For seconded positions, only personnel nominatieteived through official
channels from EU Member States/contributing or tedri third States (Contributing States) will be
considered. Contributing States will bear all pars#-related costs for seconded personnel, e.griss)|
medical coverage, travel expenses to and from tissibh area (including home leave) and allowantlesro
than those paid according to Council Documents TEB{10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing and invitedd tBtates are not entitled to receive allowancas p
according to Council Documents 7291/09 (10 MarcbQG@nd 9084/13 (30 April 2013).

Contracted Personnel—- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendkt e given to seconded candidates. A secondddfl sta
member of EUCAP Sahel Mali is eligible to apply #ocontracted post only if his/her secondment exilti
within three (3) months from the deadline for apgiions and if his/her request for extension of the
secondment has not been supported by the reletatet@ EU Institution.

Documents supporting educational qualifications adk experience should be accompanied by certified
translations of the original documents in the Bstglor French language, if issued in another languiag
accordance with the European Commission Guidefimekifelong Learning, which ensures transparemcy i
higher education and fair and informed judgemehtsiaiqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate BudgetanadmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatritmting States propose candidates for the foltmwi

international expert positions for EUCAP Sahel Malcording to the requirements and profiles dbedri
below:
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A. Essential Requirements

The following are essential requirements in respéctvilian international experts to the Missions:
Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetiigliand act in the interest of the Mission.

Communication Skills — The candidates must have excellent interpersardhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $ibs.

Language Skills — Spoken and written proficiency in the working daages of the Mission. Certain
positions may require higher language skills furthigecified in the individual job descriptions.drder to
provide for national representation in all Missipgsrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than thertgjlanguage of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working h®wand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) aibeé able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake arer ddisks related with the competencies,
responsibilities and functions of the respectiveitian within the Mission, as required by the Heafd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetogh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremwnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Computer Skills — Skills in word processing, spreadsheet and e-gyatems are essential.

Education — A recognised academic qualification under theoBean Qualifications Framework (EGFr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving licence for motor vehicles (Category B aguéevalent). They also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential ireauents may result in repatriation/termination thie
secondment/contract.

! Common European Framework of References for Larggiag
2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

Knowledge of the Mission areas- The candidates should have a good knowledgeeohistory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé
structures.

Knowledge and Experience of SSR The candidates muste acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
equivalent.

Language— Some proficiency in local language(s).
Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedandidates

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates emsire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries @e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Cleard?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedHhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vaxtions and immunisations received. They also rbest
vaccinated according to the required immunisatitorsthe Mission area. Yellow fever vaccination is
compulsory to be admitted to the country.

Medical Certificate — The selected candidates should undergo a meei@ahination and be certified
medically fit for Mission duty by a competent autity from the contributing States. A copy of this
certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities provddeonded selected

candidates, i.e. Police/Military Officers with allet proof vest and helmet (level IV), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.
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D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the contributiateStand European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which piosi(s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMfssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Blaibsission Headquarters for interviews, the cdmitting
States will bear any related costs.

The selection of candidates who are working forepthivilian CSDP Missions at the time of their
application will be subject to an impact assessnahihg into account the operational needs of t&®E
Missions concerned.

Information on the Outcome — Contributing States and contracted candidatesplyimg for

seconded/contracted positions) will be informed uabtihe outcome of the selection process after its
completion.
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Position: Employment Regime

Human Resources and Personnel | Seconded

Management Adviser - National Police

Ref. Number: Location: Availability:

MA 07* Bamako 3 Dec 2016

MA 38 13 Dec 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

* The availability of this position is pending confation of extension.

1. Reporting Line
The Human Resources and Personnel Management Advis®&lational Police reports to the
Chief of Strategic Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing swrafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the wortlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities
 To be the key interlocutor with the National Polic€?ersonnel Management DivisioBiyision du

Personnél.

* To work in close cooperation with the Personnel &gment Division of the National Police in order
to:

— help record and review all documentation relatmthe National Police Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmdo Resources management, including
organisation of the National Police Personnel Managnt Division;

— assist in identifying priorities in restructuringpet National Police Personnel Management and
especially help in designing a training strategfigies and programs in line with operational needs
and academies capabilities;

— help establishing a National Police Personnel Mamant data system.

* To maintain the necessary contacts with externdidsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
* To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Political Sciences, International Relations, EcomsmLaw, Social Sciences, or AdministratiddR
equivalent and attested police or/and military edioo or training or equivalent ranKND

» After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc

» Ability to mentor and motivate local counterparts.

» Extensive knowledge of Human Resources.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

* To be a Senior Law Enforcement Officer.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills:

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Human Resources and Personnel | Seconded
Management Adviser - National Guard

Ref. Number: Location: Availability:

MA 08 Bamako 15 Feb 2017
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management AdWseional Guard reports to the Chief of Strategi
Advice.

2. Main Tasks and Responsibilities

* To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolfimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing swrafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

» To collect and collate statistics about the worllfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

» To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor with the National GuarBersonnel OfficeBureau du Personnel/Division
administrative et financiéje

* Towork in close cooperation with the National GuRersonnel Office in order to:

— help record and review all documentation relatm@jational Guard Personnel Management;

— assist in the provision of advice and guidance nmdigg conceptual and doctrinal framework
underlying restructuration and reform process inmdo Resources Management, including
organisation of National Guard Personnel Office;

— assist in identifying priorities in restructuriniget Personnel Management within the National Guard
and especially in designing a training strategyicfgs and programs in line with operational needs;

— support the establishment of a National Guard sé&terel Management data system.

* To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
* To contribute to the induction of Mission personaglrequired.
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D

. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Political Sciences, International Relations, EcomsmLaw, Social Sciences, or AdministratidDR
equivalent and attested police or/fand military edioo or training or equivalent ranKND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Ability to mentor and motivate local counterparts.

» Extensive knowledge of human resources.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

* To be a Senior Law Enforcement Officer.

» Experience with a Gendarmerie-like police servixgegience.

* International experience, particularly in crisiea@s with multi-national and international organdsad.
» High proficiency in spoken and written French laage.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:
Executive Assistant to the Head
Mission

Employment Regime:
oBeconded

Ref. Number:
MA 34

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:
Head of Mission Office

Level of Security Clearance:
EU CONFIDENTIAL

Open to Contributing Third
States:

No

1. Reporting Line
The Executive Assistant to the Head of Mission reppim the Head of Mission.

2. Main Tasks and Responsibilities

To manage the calendar of meetings and appointroétite Head of Mission.

To maintain regular, official contacts with localuthorities, governmental organisations, non-
governmental organisations or other external copatés in order to collect and disseminate
information.

To maintain regular contact with all Components/@#&mpents and Offices, with a particular view to
ensure a good flow of relevant information withive tOffice of the Head of Mission and other Mission
offices.

To perform administrative and secretarial dutiessftdmemos, letters, faxes and other requested
documents and maintain filing systems.

To receive, handle and file incoming and outgoinge&spondence, documents and memos, including
EU Classified Information, maintain an intra-offiitng system and ensure an effective processing o
memos and correspondence.

To receive and distribute all correspondence atedoby the Head of Mission to the appropriate staff
members.

To coordinate and support the implementation panrtsobjectives of the Office of the Head of Mission
To follow up on all travel schedules for the Heddviission, including liaising with Administratiorof
authorisation, entitlements and flight reservatjats.

To check and ensure sufficient stock of statiomaagerials are kept in the office for usage by tiffs

To identify and report on lessons learned and rsttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

4

To assist the Head of Mission in the daily tasks.

To manage the Head of Mission’s office and superthe work of the Head of Mission's local assistant
To monitor attendance, sick leave and annual le&ed staff in the Office of the Head of Mission.

To take minutes at meetings and other events, #sawerepare draft reports and documents for the
Head of Mission.

To conduct administrative tasks required by theudgplead of Mission.

. Essential Qualifications and Experience

Level of secondary education attested by a diplanth either relevant specialised training or relévan
professional experience of at least 6 years coufnted the date of award of a secondary education
diploma.

5. Desirable Qualifications and Experience

Ability to work to tight deadlines with minimal sapvision.
Some knowledge of protocol matters.
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e Strong professional ethics and experienced in nigalith confidential information.
* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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Position: Employment Regime:
Mission Analytical Capability Seconded
(MAC) Analyst

Ref. number: Location: Availability:

MA 39 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Head of Mission/ EU CONFIDENTIAL States:

Deputy Head of Mission Office No

1. Reporting Line
The Mission Analytical Capability (MAC) Analyst refs to the Deputy Head of Mission/Chief of Staff
(DHoM/CoS).

2. Main Tasks and Responsibilities

* To analyse changes on the ground, including trandsevents, in order to identify political, secuand
socioeconomic developments in Mali and the Sahgioreof a mid to long term nature affecting
opportunities and challenges to mandate implementat

* To monitor the production of academic publicatitvemring relevance to mandate implementation and
analyse and communicate its key findings througtkdesearch carried out on a monthly basis.

» To ensure liaison arrangements with similar cajiadslof other organisations and entities operaiing
theatre, as deemed appropriate by Head of Missioivj.

* To contribute to Mission reports, ensuring theusmn of relevant assessments.

* To disseminate MAC products internally and/or exédly as directed by the DHoM/CoS and ensure the
security of the information handled by the MAC.

* To contribute to security and risk assessments wziad by the Mission, in liaison with the Senior
Mission Security Officer.

* To contribute to developing and maintaining MAC Wwog methodology and relevant Standard
Operating Procedures (SOPs).

» To support the efficiency of information within thission.

» To act upon the HoM'’s information and analysis ieguents.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

 To carry out and prepare studies and analyticasassents of these developments, pertaining to the
current level of performance of the Malian secufitsces and identifying priorities and opporturstier
engagement, including levers for supporting stmattchange.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Galification should be in any of the fields of
Political Sciences, International Relations, SoSieiences, Law, Public or Business AdministratioR
equivalent and attested police or/and military edioa or training or equivalent ranRND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expeeienc
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5. Desirable Qualifications and Experience

» Skills and experience in the handling, processimdjanalysis of information from various sources.

» Experience in the use of analytical IT packagesmndesses.

» Ability to report efficiently both orally and in wmng, while taking into account possible new guide
as situations evolve.

» Ability to work on his/her own initiative in a metHical manner.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _
Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position: Employment Regime:

Press and Public Information Officer Seconded

Ref. number: Location: Availability:

MA 41 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Head of Mission/ EU CONFIDENTIAL or States:

Deputy Head of Mission Office equivalent Yes

1. Reporting Line
The Press and Public Information Officer (PPIO)ontp to the Head of Mission (HoM) under the
coordination of the Deputy Head of Mission/ChiefStaff (DHoM/CoS).

2. Main Tasks and Responsibilities

* To assist in the implementation of the Mission &g& Communications Plan.

* To organise contract/tender/designs for Missioibility items.

* To organise and conduct press conferences, brgefind other media and public outreach events.
* To coordinate arrangements for visiting journalists

* To populate the Mission's website and, if relevaatial media platforms, with content.

» To draft press releases, public statements, astante features.

» To write and design public information material dactsheets.

* To act as spokesperson for the Mission.

* Toidentify and report on lessons learned and joesttices within the respective field of resporigibi
* To undertake any other related tasks as requegtteline Managers.

3. Mission Specific Tasks and Responsibilities

» To provide guidance on press and public informaissnes to the Mission.

» To provide strategic and operational guidance aredian advice on all internal and external
communication matters directly to the HoM and DHGMS as well as other key staff as necessary.
 To manage the media aspects of the changing nafutlee Mission, providing relevant advice and

guidance as necessary.

« To create and promote positive communication aridramation campaigns aiming to support and
explain the Mission to local, regional and interoiaél audiences.

 To be responsible for the production of the dailgdm monitoring and its dissemination internally
through the Mission.

* To co-ordinate and supervise internal communicattbnroughout the Mission.

» To ensure good communication with the European tuSipecial Representative's office as well as with
the press offices of the EU Delegation, MembereStaind other international stakeholders in the host
country.

* To ensure good co-operation with the press offideéee European Union Special Representative als wel
as those of the EU Delegation, Member States dret atternational stakeholders in the host country.

* To analyse the public impact of the Mission’s atitg and the effectiveness of the Mission’s public
outreach work.

* To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Journalism, Communications, Political Science, rimadonal Relations, Law, Social Sciences or
Administration;OR_equivalent and attested police or/and militarycadion or training or an equivalent
rank; AND

» After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc

» Experience in the field of institutional communiocat

» Excellent drafting skills.

5. Desirable Qualifications and Experience

» Proficiency with social media platforms, websitenagement and design software.

» Skills and experience in the handling, processiidyanalysis of information from various sources.
* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position:
Reporting Officer

Employment Regime:
Seconded

Ref. number:
MA 44

Location:
Bamako

Availability:
31 Jan 2017

Component/Department/Unit:
Deputy Head of Mission Office/

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

Reporting equivalent Yes

1. Reporting Line
The Reporting Officer reports to the Deputy Heaiagsion/Chief of Staff (DHoM/CoS).

2

. Main Tasks and Responsibilities

To monitor and collect information on political ew¥e and trends, with a particular focus on the host
country, EU and international relevant stakehold#rat may impact on the situation in the Missions'
area of responsibility.

To communicate with key Mission staff members oiorimation management, analysis and reporting
procedures in order to ensure submission of higiiiyunformation.

To collate and support the quantitative and qualgaanalysis of inputs originating from the Missi®
operational elements on their operational actiwiigainst benchmarking.

To produce timely and accurate periodic and adrbports for submission to the chain of command, the
Mission's operational headquarters, and EU Membédate§ regarding Mission's mandate
implementation.

To contribute to the development and regular updatf the Mission Implementation Plan (MIP).

To prepare and give presentations; produce talkioigts, speeches and presentations on behalf of
others; and take meeting minutes.

To contribute to the collection of the Mission'sdens learned observations.

To undertake any other related tasks as requegtdebliine Managers.

3. Mission Specific Tasks and Responsibilities

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Political Science, International Relations, Lawci@bSciences or Administratio&AND

After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
Excellent analytical capability and profound knoslde of information collection and analytical
methods.

Excellent report compilation, drafting and editsiglls.

5. Desirable Qualifications and Experience

International experience, particularly in crisis@s with multi-national and international organcas.
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Language skills

Language/Language Level

French

English

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position:
Trainer Criminal Investigation/
Counter-Terrorism

Employment Regime:
Seconded

Ref. Number:
MA 49

Location:
Bamako

Availability:
15 Feb 2017

Component/Department/Unit:
Operations/

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

Training equivalent Yes

1. Reporting Line
The Trainer Criminal Investigation/Counter-Terramiseports to the Team Leader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitnags.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgpats.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Feiglice, Gendarmerie and National Guard - ISF) on
criminal investigation related tasks, including ibagrinciples of fight against organised crime and
terrorism, using lessons learned and actual cases.

To help identifying the Malian ISF needs in ternfscdminal investigation, including fight against
terrorism and organised crime.

To train the (future) Mali ISF trainers in criminalestigation and counter-terrorism (train thentess).

To train and provide tactical and operational aelti criminal investigation and counter-terrorismtu
leaders.

To contribute to the elaboration of Standard Opema®rocedures for the ISF, especially relatecigd
scale and multi-disciplinary criminal and counterorism investigations.

To coordinate with other actions already undertdiemternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Political Sciences, International Relations, Law¢i8@l Sciences, or Administratio@R equivalent and
attested police or/and military education or tnagnor an equivalent ranRND
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» After having fulfilled the education requiremends,least 5 years of relevant professional expegieimc
the fields of operational and criminal investigafmounter-terrorism in Law Enforcement.

* Proven ability as a trainer.

» Experience in national training units/programmeddw enforcement.

62

. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expede as police trainer in criminal
investigation/counter-terrorism.

* To be a Senior Law Enforcement Officer.
» Having received training in criminal investigatioranong others related to organised crime, temoris
and other large scale operations.

» Experience in international efforts to support hesite reforms in the area of Security Sector/
Rule of Law.

» Professional Training Qualification from recognisestitute.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Public Order/ Seconded

Professional Intervention

Ref. Number: Location: Availability:

MA 53 Bamako 01 Dec 2016
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer Public Order/Professional Interventieports to the Team Leader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Chief of Training.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitngs.

To provide input to the Unit's contribution to tiMission's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

To prepare, chair and/or take part in briefingates to trainings with other Mission's units/compuats.

To identify and report on lessons learned and fresitices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

4

To train the members of the Malian Internal Segufibrces (Police, Gendarmerie and National Guard -
ISF) on public order and professional interventrefated tasks, including basic principles of crowd
control, using lessons learned and actual cases.

To help identifying the Malian ISF needs in termigwoblic order and professional intervention.

To train the (future) Malian ISF trainers in pubticler and professional intervention (train thenees).

To train and provide tactical and operational ag@public order unit leaders.

To contribute to the elaboration of Standard Opema®rocedures for the ISF, especially relatecitgd
scale and multi-disciplinary public order operation

To coordinate with other actions already undertdkgmternational stakeholders.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Political Sciences, International Relations, Law¢i8l Sciences, or Administratio@R equivalent and
attested police or/and military education or tnagnor an equivalent ranRND

After having fulfilled the education requiremenras least 5 years of relevant professional expegieimc
the field of operational or public order/professibimtervention in Law Enforcement.
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* Proven ability as a trainer.
» Experience in national training units/programmaedda enforcement.

5. Desirable Qualifications and Experience

* A minimum of 2 years of the above-mentioned expe@eas police trainer in public order/professional
intervention.

* To be a Senior Law Enforcement Officer.

* Having received training in public order operatioamong others related to crowd control and other
large scale operations.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

» Professional Training Qualification from recognisestitute.

Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Legal Drafting Adviser Seconded

Ref. number: Location: Availability:

MA 58 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL States:

Strategic Advice No

1. Reporting Line
The Legal Drafting Adviser reports to the ChiefStfategic Advice.

2. Main Tasks and Responsibilities
» To assess local legislative/normative/regulatorgmieworks, including in respect of legal policy,

legislative drafting needs, legislative and legaliqy capacity building and legislative prioritiesd
identify areas requiring improvement/reform in luvigh the Mission OPLAN.

» To advise the Chief of Strategic Advice regardidgniified host state needs and recommended support
by the Mission.

e To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission's operatbrequirements.

» To support host state authorities as directed eyCthief of Strategic Advice.

* In coordination with the Missions Coordination a@doperation capability, to closely coordinate with
other EU/international actors involved in this diel

 To support the Component's contribution to the Miss internal and external reporting against
benchmarking, also assessing the consistency atdirsability of Mission's training activities acsos
time, and to provide recommendations for the imprognt of Mission's performance.

* Toidentify and report on lessons learned and foesttices within the field of responsibility.

* To undertake any other job related tasks as reegidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To assist the Malian Ministry of Security and CiRlotection (MCSP) and the Ministry of Defence and
Veterans (MDAC) to identify weaknesses, needs amdsaof potential improvement in legislative and
regulatory law.

* To assist the Internal Security Forces (Police,daemerie, and National Guard — ISF) in elaboratibn
new conceptual and doctrinal framework, in paracdbr Human Resources, Management and Training
areas.

* |n close collaboration with the Advisers and indan with the Political Adviser, to contribute tioet
overall work on Security Sector Reform in his/hetd of action.

 To assist in the provision of advice and guidanegarding conceptual and doctrinal framework
underlying restructuration and administrative ref@rocesses.

» To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Management or Human Resources.

» To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

» To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 4 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's Bedree qualification should be in LagND
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After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
Sound practical understanding of legal reform psees in fragile environments, including the
development of legal policy and legislation.

Experience in the field of legislative/normativejuéatory reforms.

5. Desirable Qualifications and Experience

Admission to the Bar in home or residential jurisidin.

Extensive experience as practising lawyer.

A minimum of 3 years of experience in the areaegtl drafting.

Expertise in International Law or International Hamitarian Law.

Experience in analysing complex legal issues insassdheatre and advising on legal texts.

International experience, particularly in crisispast-conflict areas, preferably with multinatioaaid/or
international organisations.

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Border Security Seconded

Ref. Number: Location: Availability:

MA 70 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer Border Security reports to the Teandeedrainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Chief of Training.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitnags.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgats.

To identify and report on lessons learned and fresttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

4

To train the members of the Malian Internal Segukfibrces (Police, Gendarmerie and National Guard -
ISF) on border security issues and documents fgrgsing lessons learned and actual cases.

To help identify the Malian ISF needs in terms ofder security issues and documents forgery.

To train the (future) Malian ISF trainers in bordscurity issues and documents forgery (train the
trainers).

To train and provide tactical and operational agiic the field of border security and documents
forgery.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
border security issues and documents forgery.

To coordinate with other actions already undertdkgmternational stakeholders.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Political Sciences, International Relations, Lawgi8@l Sciences, or Administratio@R equivalent and
attested police or/and military education or tnagnor an equivalent ranRND

After having fulfilled the education requiremenras least 5 years of relevant professional expegieimc
the field of operational border policing/border gliag.
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Proven ability as a trainer.
Experience in national training units/programmaeadda enforcement.

(&)

. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expm®ein border security, including documents
forgery, and/or training experience in these fields

 To be a Senior Law Enforcement Officer.

» Experience in international efforts to support hesite reforms in the area of Security Sector/
Rule of Law.

» Professional Training Qualification from recognisestitute.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position:
Operational Evaluator

Employment Regime:
Seconded

Ref. Number:
MA 84

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:
Operations

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

equivalent Yes

1. Reporting Line

The Operational Evaluator is responsible for treeasment of the training and advising related igiesvand
operations, and will be working closely with theaifting and Advisory Units while coordinating withet
Planning and Evaluation Unit. The Operational Eatduis reporting to the Head of Operations.

2. Main Tasks and Responsibilities

To develop tailor-made assessment tools to evathateffectiveness of Mission activities in suppafrt
the Malian Internal Security Forces (Police, Genaare and National Guard - ISF).

To assess the effectiveness of the training angiadvconducted by the Mission and provide support
for the preparation of the future training and adhg related activities and operations.

To this purpose, to support the Mission’s sustdlitalstrategy with regards to all Mission’s trang
operations including the training of trainers’ cept and the mentoring phase of the post-train the
trainers’ activities, in order to reinforce localeership of the Malian ISF.

In coordination with the Planning and EvaluationitUto develop analytical indicators and tools ider

to monitor, evaluate and assess current and ftriairdng and advising outcomes, outputs and retarn
investment according to Kirkpatrick’s model.

In coordination with the Planning and EvaluationitUto analyse and interpret the results and data,
drafts reports based on lessons identified andigeauggestions for best practices.

To contribute as requested to the development ariddic review of the Mission's Implementation Plan
(MIP) and Mission's benchmarking.

To support as appropriate, through advice and teptine training and advisory teams, upon their
request.

To propose recommendations to the Head of Opesabased on the evaluation conducted, including in
the development of new training programs and cdsten

To assess the operational activities within thesioisarea, including regional capitals and boragicp
stations.

To ensure that the cross-cutting aspects like huigéits and gender are taken into consideratidheén
evaluation of activities.

To contribute to the Mission's external reportisgequired.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To contribute to the induction training of new nidgspersonnel as required.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. qumification should be in any of the fields Palsti
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Sciences, International Relations, Law, Social 8@, or AdministrationQR_equivalent and attested
police or/and military education or training or eguivalent rankAND
After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc

5. Desirable Qualifications and Experience

A minimum of 2 years of experience in police conedion/at management level.

To be a Senior Law Enforcement Officer.

Excellent knowledge of evaluation tools and ofeliéint assessment methodologies.

Excellent analytical, synthesis and drafting skills

Experience in a unit or service specialised in@@bn and assessment.

International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Seconded/Contracted

Position Name: Employment Regime: Post Category for Contracted:

Logistics/Transportation Officer Seconded/Contracted Mission Support Management Leve
(MSML)

Ref. Number: Location: Availability:

MA 23 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

Logistics equivalent

1. Reporting Line
The Logistics/Transportation Officer reports to @leief of Logistics.

2. Main Tasks and Responsibilities

To be responsible for the capability, provision amthagement of the motor vehicle fleet of the Missi
To outsource and oversee complete the vehicle era@nce for the whole fleet, monitor the overall
performance of the workshop and ensuring apprapnmaaintenance, quality control of repairs, and
safety condition of the vehicles.

To conduct accident damage assessments, processevabcident reports, participate in Boards of
Inquiry and raise Damage Discrepancy Reports asnast)

To prepare reports and make recommendations assagen transport matters.

To develop and conduct a Mission driving orientatimiefing to ensure that all Mission members (loca
employees, international staff, and drivers alike3 adequately familiarised on the road and traffic
conditions as well as traffic rules and regulatipegaining to the Mission area.

To implement and co-ordinate an intra-theatre raif land movement plan for the Mission.

To be responsible for effective management of thasport system within the area of responsibility,
including liaising with the car rental agencies,mtoring the fleet (fuel accountability, damageshe
vehicles, road accidents and insurance cover).

To manage the cost of maintenance of the vehielet tind ensure compliance with the provisions of
contracts concluded with the external contractorgéarts and maintenance.

To provide advice, support and train Mission steffftransport related matters and guidelines.

To ensure the necessary storage, distribution Bmchtion of motor vehicles and associated equigmen
to Mission members.

To assist the Chief of Logistics and the procurenogit in sourcing air transport and logistic shiygp
movement resources as required.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other tasks as requested by tleeNlanagers.

3. Mission Specific Tasks and Responsibilities

To technically advise and recommend repairs ofiesdt vehicle and permanently monitor performance
of external maintenance contractors through qualitytrol inspections and technical advice, based on
professional knowledge.

To ensure constant monitoring and quality contf@lbmechanical and accident repairs demonstrating
high degree of knowledge in modern repair methaaspactices, to perform road tests on all types of
vehicles including armoured, after repairs.

To ensure that all mission workshop/repair equipgneadequately maintained and that personnel using
same are properly trained and supervised in its use
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» To draft technical specifications for spare partd hibricants for diverse vehicle makes and modsls
part of tendering process led in accordance todgjulations.

* To technically assist in the monitoring of the ax@émn of the service and supply contracts related t
vehicle spare parts, workshop equipment and cornsliesan accordance to EU procurement and
financial procedures.

» To advise warehouse personnel about safely andpep storage conditions for the transport stocks.

D

. Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfeR equivalent and attested police and/or military
education or training or equivalent rank. The dication should be in any of the fields of Trangpor
Logistics, Engineering, Administration or otherenednt subjectOR equivalent and attested police
or/and military education or training or an equéaralrank AND

» After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc

» Extensive knowledge of current technologies for &ausing, Supply Chain Management as well as

Fleet Management.

5. Desirable Qualifications and Experience

» Proficiency in use of standard Microsoft Office kage, maintenance related software and data entry
processes, knowledge of logistics databases aedtiony procedures.

» International experience, particularly in crisisas with multinational and international organisasi

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

CIS Officer Seconded/Contracted Mission Support Management Level
(MSML)

Ref. Number: Location: Availability:

MA 25* Bamako 15 Jan 2017

Component/Department/Unit: | Level of Security Clearance:| Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

CIS equivalent

* The availability of this position is pending confation of non-extension.

1. Reporting Line
The CIS Officer reports to the Chief CIS.

2. Main Tasks and Responsibilities

* To provide service and technical reporting to tinge€Cof CIS.

* To perform problem management and incident manageamalysis, and develop general solutions to
enhance the quality and reliability of CIS services

» To liaise with relevant CIS units on the implemdiota of approved CIS change management requests
through standardised release management procedures.

* To design the deployment, development, testing,mathtenance processes of CIS standard hardware,
software, systems, and peripherals.

» To design and deploy departmental training acésitncluding user training programs in supportef/n
technologies and procedures.

» To assist in the design and implementation, managéemnd maintenance of CIS telecommunication
systems in all office locations.

 To install and commission all standard communicetiequipment in the Mission including but not
limited to: HF CODAN, UHF Motorola GM and GP systenHF/UHF vehicular equipment, UHF
repeaters, VSAT, BGAN, and portable/mobile sateltibmmunications equipment; and provide 1st and
2nd level support and fault finding on communicatiestallations and equipment.

» To provide technical support for IT-network andaimhation systems, including microwave and Wi-Fi
links, Local Area Network, and Windows-based cligpplications and server systems.

» To provide support for mission telephony systenatutiing IP telephony, videoconferencing, and GSM
equipment.

» To deploy, install, maintain, and support of altadaentre equipment, servers, software, and serifice
the Mission.

 To plan, implement, and maintain data recovery stodlusiness continuity measures, and disaster
recovery measures, ensuring a high availabilitynigsion-critical data centre services throughoet th
Mission.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To create and follow up of wireless point to poddta communication links (between Mission's
headquarters and Mission Members' accommodations).

 To follow up local suppliers for aerial tower-comsttions and cabling in the Mission Members'
accommodations.

* To identify requirements in the CIS unit, prepamsguests for replenishment and procurement proposal
and assists in the drafting of technical speciiicet for ICT related services.

» To contribute to the management of the Data Regd¥tam for the systems.
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To assist in the Implementation of tasks relatetiCtb security policies and acts as crypto-custodiian
required.

To keep accurate, detailed and updated inventotiyeohardware and software distributed Mission wide
in co-ordination with the Missions Administration.

Under the supervision of the Chief of CIS, togethih local CIS support staff, to operate and ma&nag
the CIS-Helpdesk, in order to assist and trailviddision users (both in English and French), anthsk
and schedule CIS maintenance operations.

To contribute to establishing and updating Standapérating Procedures (SOPs) related to all office
automation and communication issues.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European

Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent rank. Thealifoation should be in any of the fields of

Information Technology, Computer Science, Commuioaa or other relevant subje&ND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

Progressive experience of problem solving skillsl amalytical ability to analyse complex technical
customer problems, and manage the same on a day toasis.

Expert technical skills and hands-on experiendeoubleshooting server hardware and software issues
Practical experience of communications systemsllgatcommunications and positioning/navigation
technologies (e.g. Thuraya, Iridium, GPS), andteelantennae systems.

Practical experience and knowledge of technologigh wired and wireless networks (e.g. LANSs,

MANSs, WANS).

5. Desirable Qualifications and Experience

Ability to converse in business terms about orgatiosal technology needs and solutions and in
technical terms with IT and communications spesigli

Knowledge of Information Security Management: ISIXZ& BS 7799.

System administrator with experience in a predontifdicrosoft oriented environment, with systems
such as: Microsoft Windows Server 2012 R2, Microsekchange Server 2010/2013, Microsoft
SharePoint Server 2013, Microsoft SQL Server 28idrosoft Skype for Business, Microsoft Windows
7/10, Microsoft Office 2010/2013, preferably in pession of a few relevant and official Microsoft
certified certificates.

Experience in Microsoft Sharepoint.

Practical experience with server virtualisation lsas VMware vSphere 5 or later and/or Microsoft
Hyper-V.

Knowledge in communications hardware and softwarthé areas of VHF, UHF, HF, Satellite systems
(Thuraya and Iridum), GSM, PBX, VolIP, VTC SIP seps.

International experience, particularly in crisisas with multinational and international organizasi
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Language Skills

Language/Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Medical Adviser Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 33 Bamako As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL No

Medical Unit

1. Reporting Line
The Medical Adviser reports to the Senior Medicdviser.

2. Main Tasks and Responsibilities

» To develop, organise and monitor the provisionrahpry care and first aid to the Mission.

* To contribute to the plans and policies on all mabissues and health matters related to the pooves
medical support to the Mission, including a mederakergency plan.

 To provide the necessary medical inputs for all ditis staff elements especially with regards to
operational planning, decision making processesaesulting orders and documents.

* To provide medical guidance to all staff members.

* To liaise with international civilian and non-gowerental humanitarian and support agencies in the
areas of operation when required.

* To assess the requirements for further treatmeniéatre and/or the medical evacuation (by ground
and/or by air) if EU staff members are in need advanced) medical treatment due to illness or an
emergency in close cooperation with the medicattgraner in attendance.

* To monitor all elements of the medical evacuatibai in case of disease or injury of the Mission
member in close cooperation with all involved heattare providers and the Mission's insurance
company.

» To organise the use of available MEDEVAC capabiit{air and/or ground) inside or outside the areas
of operation.

* To perform Medical Briefings and First Aid Trainifigr all incoming Mission members.

* To monitor the epidemiological and overall medisd@lation in the area of operation, promote and
implement preventive medical and occupational healneasures including hygiene and
recommendations for immunisations.

* To gather all information related to medical supgor the Mission members, including social segurit
and health and repatriation insurance, practicdlsgministrative aspects.

* To assess on regular basis existing in- and oligfdamedical treatment facilities (MTF) both of the
local health service and others and regularly issuaupdated list of available MTF in the areas of
operation.

* To ensure that the contents of all Mission Firgt And Trauma Kits are present and up-to-date.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To assist and advise the Senior Medical Adviser.
» To deputise for the Senior Medical Adviser in higs/absence.
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4

5

L

. Essential Qualifications and Experience
Completion of a full course of university studidteated by a degree in Medicine (Medical Doctaojrir
a recognised Medical School.
To have a current a license to practice mediciom fa recognised Medical School.
Extensive knowledge of emergency medicine.
After having fulfilled the education requiremends |east 6 years of relevant professional expegiemd
at least 3 years of experience in a manageriatiposi

. Desirable Qualifications and Experience
Minimum 3 years of experience in medical plannind administrative procedures, including experience
in mass casualty situations planning/major inciadeatical management and support.
Flight Medical and/or MEDEVAC experience.
Advanced Trauma Life Support (ATLS) trained Genéxalctitioner (GP).
Successful completion of Major Incident Medical Mgement and Support (MIMMS) course.
Experience in assessing medical facilities, inaigdinder difficult conditions abroad.
International medical experience, particularly irisis areas with multi-national and international
organisations.

anguage skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position:

Employment Regime:

Post Category:

Deputy Senior Mission Security | Seconded/Contracted Mission Support Management Level
Officer (MSML)

Ref. number: Location: Availability:

MA 56 Bamako As soon as possible

Component/Department/Unit:
Security

Security Clearance Level:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Deputy Senior Mission Security Officer (D/SMS@ports directly to the Senior Mission Security
Officer and in his/her absence to the Head of Missi

2. Main Tasks and Responsibilities
In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTlof
the Treaty on European Union:

To assist the SMSO in the development, implemeartaséind updating of the Mission Security Plan
(MSP) and all supporting security and safety irtams, security documents, and procedures.

To replace the SMSO in his/her absence.

To advise the Head of Mission, Senior Mission Mamgnt and other parts of the Mission on all
security related matters that affect the Missitsassets, personnel and information.

To assess the security situation and provide agwssistance, and implement measures in order to
ensure the security and safety of Mission's members

To be contribute to, in line with EU's Field SetyrPolicy and its supporting documents, for the
drafting, continued development, implementation apdating of the Mission Security Plan (MSP),
including provisions for relocation/evacuation aslivas effective warden and movement of personnel
systems.

To contribute to the protection of EU classifieformation (EUCI) within the Mission and thereby to
ensure that information is handled in accordandk BU rules.

To produce the security inputs to daily SITREPs, $Y®onthly and Six Monthly Reports and to ensure
real time reporting from potential trouble spotsappropriate.

To ensure journey management planning and to peduicely advice and guidance to Mission members
as required.

To provide comprehensive security induction tragnio Mission members as required.

To ensure that regular security drills, communaratests and evacuation exercises are conducted

To ensure that personal security advice is givadigsion members as required.

To ensure an effective system of security reviewlation to the Mission's property and buildirgsl

to recommend changes if necessary.

To develop professional contacts with national kwforcement agencies, international organisations,
NGOs, other EU bodies and diplomatic representaiivehe field of security.

To conduct security reviews of Mission members'speal security requirements, and to provide
recommendations as necessary.

To work in close cooperation with the Mission SuppDepartment on matters related to budget and
procurement of security related equipment, tremts and services and drafts related teohs
reference.

To ensure that all security and communicagqoipment is kept up-to-date and in a state
operational readiness.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake other tasks as directed by the SMSO.
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3. Mission Specific Tasks and Responsibilities

4. Essential Qualifications and Experience

Successful completion of University studies ofestst 3 years attested by a diploBR a qualification

at the level in the National Qualifications Framekvoequivalent to level 6 in the European
Qualifications FrameworOR a qualification of the first cycle under the framwek of qualifications of
the European Higher Education Area, e.g. BacheldegreeOR equivalent police or/and military
education or training attested by a diploma orrk i&f 2nd Lieutenant/1st Lieutenant or equival@iite
qualification should be in Security management asiBess administration, Political Sciences, Social
Sciences or International Relations with focus @cusity management or other relevant subjabtD

After having fulfilled the education requiremeras)east 8 years of relevant professional expeeieoat

of which at least 3 years at management level.

5. Desirable Qualifications and Experience

Firearms trained.

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures.
Excellent organisational, planning, and time-managat skills.

Experience in planning and implementing projects.

Excellent knowledge of the Mission area and poséstcurity threats.

Previous work experience in the region.

Successful completion of EU Mission Security OffiGertification Course or equivalent.

Validated license for armoured vehicle Civiliandsiving licence class C.

Successful completion of a Hostile Environment Aeveass training (HEAT) course or similar.

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: | post Category:
Human Resources and Personnel | Seconded/Contracted | Mission Support Management Level
Management Adviser — Gendarmerje (MSML)
Ref. Number: Location: Availability:
MA 59, Bamako As soon as possible
MA 90 (2 positions)
Component/Department/Unit: Security Clearance Open to Contributing Third
Operations/ Level: States:
Strategic Advice EU CONFIDENTIAL or | Yes
equivalent

1. Reporting Line
The Human Resources and Personnel Management Adv@&endarmerie reports to the Chief of Strategic
Advice.

2. Main Tasks and Responsibilities

* To operationalise the Mission mandate and taskseteut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

e To support the Mission's efforts in addressing sirgfastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

¢ To be embedded within the local institution, sagypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeints,
particular progress and/or lack of progress.

e To collect and collate statistics about the wordlparformance of local counterparts.

« To maintain necessary contacts and build relatipsshkith relevant local counterparts.

* To ensure compliance with instruction/directiomfrission management.

e To liaise closely with other Advisers as approgriat

* To design and deliver training, as appropriate.

« Toidentify and report on lessons learned and festtices within the respective field of resporigibi

e To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor with the Gendarmerieersennel Management DivisigiDivision de la
Gestion des Personnels).

e To work in close cooperation with Personnel Managinbivision of the Gendarmerie in order to:

— help record and review all documentation relating Rersonnel Management within the
Gendarmerie;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process irs@@el Management, including organisation of
Gendarmerie - Personnel Management Division;

— assist in identifying priorities in restructuring@onnel Management within the Gendarmerie and
especially in designing a training strategy, pecand programs in line with the operational needs;

— support the establishment of a Personnel Managedatatsystem for the Gendarmerie.

« To maintain the necessary contacts with externdidsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
e To contribute to the induction of Mission personaglrequired.
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. Essential Qualifications and Experience
Successful completion of university studies ofeatst 3 years attested by a diploBR a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. ghalification should be in any of the fields of
Political Sciences, International Relations, EcomsimlLaw, Social Sciences, Public or Business
Administration or other relevant subje@R equivalent and attested police or/and militarycedion or
training or an equivalent ranRND
After having fulfilled the education requiremerds)east 5 years of relevant professional expegienc
Ability to mentor and motivate local counterparts.
Extensive knowledge of human resources.

. Desirable Qualifications and Experience
Experience of designing and delivering training.
Experience in project management.
To be an active or former Senior Law Enforcemerfic®f or a professional with experience in Law
Enforcement.
Experience with a Gendarmerie-like police serviggegience.
International experience, particularly in crisis@s with multi-national and international organcsas.

Language Skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Adviser on Communication and Seconded/Contracted Mission Support Management Level
Information Systems (MSML)

Ref. Number: Location: Availability:

MA 88 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Adviser on Communication and Information Systeaports to the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

e To operationalise the Mission mandate and tasksefseut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner.

e To support the Mission's efforts in addressing srgfastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

e To provide analysis and recommendations to thd tmaterpart in the area of responsibility.

« To be embedded within the local institution, segypermitting.

e To ensure timely reporting on activities within theld of responsibility as per planning documeiits,
particular progress and/or lack of progress.

* To collect and collate statistics about the worllfparformance of local counterparts.

« To maintain necessary contacts and build relatipsshkith relevant local counterparts.

e To ensure compliance with instruction/directiomfriission management.

e To liaise closely with other Advisers as approgriat

« To design and deliver training, as appropriate.

e Toidentify and report on lessons learned and festtices within the respective field of resporigibi

¢ To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

e To provide expertise and act as a referent inithld 6f support to the Internal Security Forceslifeo
Gendarmerie and National Guard - ISF) regarding @amcation and Information Systems.

* In liaison with the Human Resources and Personratdgement Advisers, to assess and identify the
needs of the Malian ISF in the field of communicatand information systems, notably applicable to
the human resources area.

» To assist the Mission's Strategic Advisory Sectiomonitoring the establishment of a National Relic
Personnel Management data system (SIRH) and toideradvice on similar data systems for the
Gendarmerie and National Guard (SIGRH).

* To provide support in assessment and review obpleeational database already in place and setwp ne
ones if necessary.

« In liaison with the Mission Project Cell and Missi®&upport Department (Procurement, Finance), to
provide expertise and support to the identificatiefaboration and implementation of the projects
related to communication and information systems.

e To propose adequate measures to be implementedein of developing the communication and
information systems in the Malian ISF.

* To support the Strategic Advisory Section in theegasment of security issues related to communicatio
and information systems in the Malian ISF.

e To assist the Strategic Advisory Section in thecegtion, elaboration and implementation of a Websit
for each ISF.
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« To provide expertise in the elaboration/review loé ISF syllabus concerning communication and
information area.

e To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

* To coordinate with other actions already undertdiemternational stakeholders.

4. Education and Experience

e Successful completion of university studies ofeatst 3 years attested by a diploBR a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. ghalification should be in any of the fields of
Computer and Information Systems, Engineering beotelevant subjecDR equivalent and attested
police or/and military education or training oreguivalent rankAND

» After having fulfilled the education requiremends)east 5 years of relevant professional expeeienc

« Ability to mentor and motivate local counterparts.

» Extensive knowledge of CIS field.

. Desirable Qualifications and Experience
CIS Experience in a Law Enforcement Departmentroned Forces.
* To be an active or former Senior Law Enforcemenfic®f or a professional working with a Law
Enforcement Agency.
« Knowledge and practical experience in informatieausity.
« International experience, particularly in crisisas with multi-national and international orgaritszd.

o O

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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